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OFF THE CLOCK ONLINE CONDUCT
When employees can be disciplined for personal social media posts BY J.P. KARAM
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THE LEGAL LANDSCAPE
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OFF-DUTY MISCONDUCT
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SOCIAL MEDIA USE BY EMPLOYEES
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BALANCING FREEDOM OF EXPRESSION
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CROSSING THE LINE
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  The number one way to manage off-duty social media conduct is by making expectations clear in your 

workplace policies.
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EMPLOYER POLICIES
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HUMAN RIGHTS CONSIDERATIONS
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BEST PRACTICES FOR EMPLOYERS
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J.P. Karam is a partner at Willis Business Law, where his practice is restricted to representing employers in all 

areas of labour and employment law. Willis Business Law is a top-tier business and employment law firm 

located in Windsor, Ont. The firm is committed to providing first-rate, innovative business law, employment 

and labour law, and mediation services. J.P. can be reached at 226-526-9954 or jpkaram@willislawfirm.ca.

  A worker may be terminated for a social media post that’s racist, discriminatory or that directly harms their 

employer’s reputation.


